
Best Practice-1 
(Campus Recruitment Training (CRT) and Placement Activities - Focused and 

Skill Based Training) 

CRT – Campus Recruitment training is designed to aid and to train college students and get them 

ready for job interviews, during or after their final year of college. 

 We aspire to be a professional trainer for the students who are appearing in campus placements to 

improve their quantitative and qualitative levels which are key points in campus placements. The 

candidates will be trained thoroughly in the following areas. 

Quantitative Training for: 

 Problem solving (Quantitative Ability) 

 Data Interpretation (Analyzing, Comprehending, Interpreting Data) 

 Logical Reasoning 

 Verbal Ability 

 Verbal Reasoning 

Qualitative Training for: 

 Group Discussions 

 Preparing a Resume 

 Personal Interviews 

 Presentation skills / Ex-tempore Speeches 

CRT Training Course Overview 

Basically, the whole training is divided into Four phases 



I. APTITUDE 

 Arithmetic 

 Reasoning  

II. SOFT SKILLS 

 Resume Preparation 

 Group Discussions 

 Interview Skills 

III. COMPUTER SKILLS 

IV. GENERAL AWARNESS 

HIGHLIGHTS OF THE PROGRAM 

 Training from Experts 

 Structured Schedule 

 Approach oriented Training 

 Interactive Methodology 

 Emphasis on Analytical skills 

 Grooming Body Language, Soft Skills, Attitude etc 

 Polishing Communication Skills 

 Mock Interviews 

Activities conducting under CRT Programmes... 

 Training Sessions on Quantitative Techniques 

 Training Sessions on Reasoning, Arithmetic, Aptitude, Mental Ebility & General English 

 Group Discussion 

 Debate 

 JAM Sessions 

 Computer Skill Contest, Mock Interviews. 



ACTIVITIES 

 

                

  

 

 

            

 

 

 

 

Speaking Skills Day Guest Lecture on Personality Development 

Induction programme for JKC Students Guest Lecture by K.R Study Circle,Palakol,How 

to crack competative exams 



 

     

               

 

 

   

  

 

 

 

 

Training programme on Communication 

skills and Soft skills 

Guest Lecture on Career Guidence and 

personality development 

Guest Lecture on Career Guidence and 

personality development 
Guest Lecture on “Competative exams 

preparation” 



 

Campus Drives and Job Melas 

     

 

 

      

             

 

 

Registration Process 

Inaugural Sessions 



 

    

               

 

    

            

 

 

Offer Letters to selected students 

Interview Process 



 

 

 

 

 

 

 

 

OFFER LETTERS 

 

 

 

 

 

 



Trained students from 2017-18 to 2021-22 

S.NO Academic Year Batch-I Batch-II Batch-III Total 

1 2017-18 30 30 30 90 

2 2018-19 30 36 30 96 

3 2019-20 30 30 30 90 

4 2020-21 30 31 31 92 

5 2021-22 30 30 61 121 
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Placed students from 2017-18 to 2021-22 

S.NO Academic Year Total Placements 

1 2017-18 90 10 

2 2018-19 96 45 

3 2019-20 90 11 

4 2020-21 92 12 

5 2021-22 121 34 
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Students Placements-Minimum Pay Package 

S.No Academic Year Salary offered (LPA) 

1 2021-22 1.44 

2 2020-21 1.90 

3 2019-20 1.20 

4 2018-19 1.08 

5 2017-18 1.14 
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Students Placements-Highest Pay Package 
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